T he subject assigned to me, on which to speak to you, is usually known as "the nurse in industry." The industrial nurse is one of the most recent nurses in the specialized groups. About twenty-five years ago a dry goods store here employed the first graduate nurse for the benefit of its employees. The steel mills were not slow to see the good results, and they, more than any other group, have enlarged the field of usefulness of their nurses , ranging from first aid in the plant to bedside care of their workers.
The successful industrial nurse, like other successful women workers, must have good health, a good foundation as to preliminary education, then her training as a nurse, adding to this a special course or some social service work, topping it off with six months private duty nursing in homes especially in a small village or country town . This will give her a chance to take her actual measure and find whether or not she has a genuine liking for people or, in other words, while she may not like to sin she must like the sinner. Her training has equipped her to enter the industrial field where many of her previous ideas as to her usefulness will at first seem to undergo a radical change.
One of the first things the nurse must realize is that it is not well to take a position in a plant where there is not a physician at the head of the clinic or welfare work. This does not mean that a physician must be in attendance the full hours that the workers are at work but there should be a physician's standing orders by which she may be guided Occupational Health Nursing, January 1978 as in a hospital. The next thing is that the nurse must be loyal to the physician in charge although she may not like him or agree with his methods. Almost always the physician was in the field first and has proved his worth and knows what the management wants best while the nurse has to prove her worth and needs the cooperation of the physician. It is well to remember that large bodies move slowly and the nurse must not expect immediate results as when nursing an individual patient.
The nurse must have a pleasing personality and a good address for she is often the liaison officer between the management and the workers. She must be able to interpret to management what she can do for the workers and to the workers what the employer is trying to do for them. The nurse must at times educate them as well as to give them instructions as to home and bedside care . However, her usefulness is decided by the industry she enters -each having problems of its own .
The nurse may assist in the employment office where her duties require her to observe minor ailments and suggest corrective measures before the worker takes the job. A record of this is usually kept and a system of followup work is in use. From the employment office many enter clinic work, where minor accidents are taken care of. Some go further doing follow-up work at home with instruction and bedside care. In most places, the nurse pays some attention to lighting, heat, ventilation, lavatories and general hazards that may be in the particular industry.
The nurse often supervises and plans the menus in the lunch room. Nurses have taken jobs as cashiers or waitresses in order to observe at first-hand the dietetic habits of the workers thus being far better able to plan well-balanced rations. Special attention, of course, being paid to the anemic individual who, it is often found, may LOOKING BACK 50 YEARS have incipient tuberculosis, may have home worries and lack of sleep which is impairing his appetite and capacity for work.
The nurse often plans glee clubs, choral activities, picnics and needlework classes for the workers and many other things too numerous to mention . She may be called upon to organize health classes, having separate classes for men and women . She should be very careful to make her talks brief and in such language that the worker can understand it, and when requesting or instruct ing workers to do anything she should be reasonably sure that it can be carried out.
It is well to consult management when one contemplates a change for after all the management holds the purse strings and is going to have something to say as to what and why certain things should be done. It takes infinite patience and often years to accomplish something that to the nurse's mind should have been done almost at once.
In the area around St. Louis we have about twenty-five firms who employ graduate nurses. There are some who also have the so-called practical nurse who will Work without a physician in charge, will work for less money, and is willing to submerge her individ uality for the time being.
Inasmuch as we now have the compensation act in Missouri there are further opportunities for nurses in this line. The average salary for which an industrial nurse starts is about $150 per month. There are some who start for less than $100 and some get $200 but $150 seems to strike an average. This usually means no Saturday afternoon, Sunday or holiday work and generally a vacation of two weeks with pay.
For the nurse who is enthusiast ic and has a genuine liking for human beings in all their stages, there is no better field in order to demonstrate her usefulness and satisfaction .
THE ST. CHARLES AVENUE STREETCAR line is the last of the New Orleans streetcars. Its route runs from Canal Street downtown, up St. Charles Avenue and past the Garden District. the Tulane and Loyola University campuses and Audubon Park . Fare is only thirty cents. Visitors to New Orleans who are in the downtown area and want to see the neo-c/assic Garden section or enjoy an "uptown" restaurant find the St. Charles Avenue streetcar a delightful way to make the tr ip.
